
  

Job/Role Title   Community Engagement & Partnerships Officer (ESEAOR) 

Division  External Relations – Solidarity for Change Group  

Grade  D  

Location  (ESEAOR)  

Responsible to  Regional External Relations Director  

Date   January 2023  

  

 

Role Purpose:    

 

This role will support the delivery of a new aspiration to harness collective power to continually challenge IPPFs delivery 

of its strategy.  

 

This role may be considered as a 3-year contract role to ensure rotation and engagement with more communities.  

  

Context of role:   

  

• Any international organization, any federation, any movement, must be truly representative of those whom they 
claim to serve.  IPPF is looking to include those who have been historically excluded from our services, our offices 
and our societies because of the colour of their skin, disability, drug use, sex work, HIV status, sexual identity or 
gender expression.  

• Strategy 2028 sets out IPPF’s aspirations and aims to harness a collective power which is the engine for delivering 
real change.  

• A Disruptor is concerned that the regional work of IPPF is relevant and resonant to the lived experience of the 
most marginalized and historically excluded, and those underrepresented by the sector. It invokes courage, 
ambition and aspiration by partnering with regional partners that collectively ensure IPPF is a force to be reckoned 
with in the region.   

• The role will work with MAs and outside the Federation to uncover and connect with non-traditional Partnerships 
that will make a positive difference to the progress of our work.  

• Adhere to the safeguarding reporting and monitoring requirements of this role. 
 

  

Role Deliverables:  

  

• Conduct preliminary data analysis for the purpose of driving disruptive partnerships with community networks.  

• Create and maintain regional opposition maps based on gathered/shared intelligence for use in informing 
decisions and priorities for action.  

• Organise outreach meetings/events with community partners in support of our aim to provide opportunities for 
challenge and disruption.    

• Recommend community engagement improvements that optimises the relationship between them and IPPF.  

• Provide practical guidance on engaging with community partners so those we serve can challenge and disrupt 
how we think, speak and act.  

 

 



 

  

Key Skills/Expertise:  

  

• Lived experience within a stigmatized population an asset; an activist who works within and across multiple 
community networks challenging the system; standing up and speaking out.   

• Builds authentic relationships and can relate to people from different cultures and backgrounds in a positive, 
engaging and thoughtful way.   

• Inclusive, curious, and open to other’s ideas as well as coming up with and articulating their own ideas.  

• Problem solver.   

• Good at organizing themselves.  

• Understands how to leverage new technologies and digital spaces to support activism.  

• Fluent in written and verbal English.   

• Demonstrate an understanding of and commitment to safeguarding in local and international context. 

 

 

Agree to sign and adhere to IPPF’s Code of Conduct and Safeguarding (Children and Vulnerable Adults) Policy. 

 

‘IPPF is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects 
all employees, volunteers, contractors and partners to share this commitment’. 

 

  


